IInan poboTH ryprka «YnpasJliHHA TAJTAHTAMH MEHeKepiB»
COLIOrYMAHITAPHOI'0 CIPAMYBAHHS

(akyJbTeTy MEeHEIKMEHTY Ta MAPKETHHIY

Ha I cemectp 2020/2021 H.p.

. BignosigansHmii
Ne Tepmin ATOBIA

3axomau (mocama / I1Ib /
T1/T1 BUKOHAHHS
KOHTAaKTH)
1. | OGroBopeHHs Ta 3aTBEPKEHHS Micii, LIlIeH, Bepecens | llIkpo6ot M.B.
¢inocodii, KoHLENIi1 poOOTH TYpTKa 2020
2 | Po3rnsa ta 3aTBepaKeHHS HAIPAMKIB AOCTIIKEHb Kosrenp | [lIkpoGot M.B.
YYaCHHKIB COI[IOTYMaHITapHOTO TYPTKa 2020 Moxonbko I'.A.
Ceminap: «3HaueHHSI OHSTTS YIPABIiHHS Kosrenr | lkpoOoT M.B.
3. | TamaHTamH ISl EKOHOMIYHOTO 1 COLIIabHOTO 2020 Benyra JI.JI.

PO3BUTKY KpaiHM Ta oprasizarii: 1ocBix YKpaiHu Ta
3apyO1KHIX KOMIaHI»

4. | Ceminap Total Performance Scorecard sik cyqacamii | Jlucroman | Moxonsko I".A.

IHCTPYMEHT YIPaBIiHHS TaJTaHTaMHU 2020
5. | YopaBiiHHS pO3BHTKOM IEPCOHATY Ha 3acagax Jlucronan | lkpo6otr M.B.
Talent management 2020
Ceminap «Cyd4acHi TEXHOJIOT11 BUSBICHHS Ta I'pynens | Illxkpo6ot M.B.
6. MO€THAHHS YHIKABHUX SIKOCTEH Ta TaJaHTiB 2020 Benyra JI.JL.
MEHEDKEPIB NMPH MOOYI0BI KOMaHI»
KepiBHuk ryptka Mapina HIKPOBOT
«YnpaBiiHHS TaJJaHTaMU
MEHEKEPIB»
3aBigyBau kadeapu Bikropis JEPTAUOBA

MCHCIDKMCHTY




